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Part A

Data of the Institution

1. Name of the Institution

VAl SH COLLEGE OF EDUCATI ON

Name of the head of the Institution

DR MANJU JAIN

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01262267680
Mobile no. 8950607560

Registered Email

vai shbedr oht ak@nai | . com

Alternate Email

j ai nj ai nmanj u@nmai | . com

Address Vai sh Col | ege of Education, Vaish
Col | ege Conpl ex Behind Railway Station
City/Town ROHTAK
State/UT Har yana
Pincode 124001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director DR N DH KAKKAR
Phone no/Alternate Phone no. 01262248577
Mobile no. 9728568553

Registered Email

vcoer oht ak1969@nmmai | . com

Alternate Email

ni dhi kakkar 1977@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vai shcol | egeof educati onro

ht ak. com’ AQAR. aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. vai shcol | egeof educati onrohta
k. coml Academ c_Cal endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B 2.73 2014 21- Feb- 2014 | 20- Feb-2019
6. Date of Establishment of IQAC 04- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Swacht a Abhiyan Rally and

29- Sep- 2017 100



http://www.vaishcollegeofeducationrohtak.com/AQAR.aspx
http://www.vaishcollegeofeducationrohtak.com/AQAR.aspx
http://www.vaishcollegeofeducationrohtak.com/Academic_Calendar.aspx
http://www.vaishcollegeofeducationrohtak.com/Academic_Calendar.aspx

sl ogan witing and poster 1

maki ng events

Participation in Youth 08- Nov- 2017 22

Festi val 3

Ext ensi on Lecture on 17-Jan- 2018 170

Tactics of Personality 1

Devel opnent and

Conmruni cati on Skil |

road safety drive 20- Feb- 2018 67
1

Inter Coll ege Ganes at 13- Feb- 2018 18

Panchkul a 4

Two- day National Seni nar 24- Feb- 2018 225
2

Job Fair 27- Mar - 2018 67
1

Qut reach Programe: 11- May- 2018 100

Cl eanl i ness canpai gn 1

No Files Upl oaded !!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2018 0
0
No Files Upl oaded !!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/24341_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/24341_Minutes.pdf

Personal ity and Skill

Devel opnent of Students

I ncul cati ng Research aptitude anmong students and teachers

Motivating students for All-round devel opment

Organi zing Job Fairs

Focusing on Quality inprovenent

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct student |nduction programe
for the incom ng second year students

Awar eness and orientation anmong
students regardi ng course and
curricul um

I nduction programe for first year
students

Orientation by the Head of the
I nstitution about Education progranme

Fresher and Get-together Party, Diwali Enhanced i nteracti on anong students
Cel ebration and other cultural time-to-tine parties and events were
activities organi zed

Val ue added Programmes for students Mor ni ng Assenbly was conducted every

Monday. The routine activities of the
assenbly include Prayer, News,
Thoughts, Students' tal k on fanous
personalities and National Anthem

| mpl enenti ng teachi ng met hods and
techni ques to invol ve students and
enphasi s on | earner invol venent

Del i vering content using interactive
board, ppts and sharing e-content
(Yout ube videoes link, etc.) in

what sapp group

St udent s’
made

f eedback and analysis to be

Students' feedback was coll ected and
anal yzed at the end of July

Devel opnent of Research Aptitude

Time-to-time Extension Lectures,
Wor kshops and Senminars on Quality
rel ated thenes were organi zed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC

04- Sep- 2017




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege uses a general Managenent
Informati on System (M S). The foll ow ng
systemis fully functional in the
institute fromlast few years
1.Bionetric Attendance System for Staff
and Students. 2. Institutional Enail
system 3. LIBGURU software use in
library 4. CCTV and Security System 5.
Online Systemfor Daily Report. 6.

Smart class room 7. HighTec Computer
Lab. 8. Institutional Wbsite and it is
constantly updated with infornmation
about the institution. The website
contains information about the college
and is attractive and user friendly.
Recently the college authority has
created cl osed groups in the socia
media for circulation of adm nistrative
notices to the teaching and nonteachi ng
staff nenbers of the college. Apart
fromall these the students are
encouraged to use apps, websites and
software as per the requirenents
Activities done under various
committees and clubs are regularly

upl oaded on the coll ege website. All
academc related information such as
course information, new courses, etc.
is constantly updated.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institute ensure effective curriculumdelivery through a well-planned and
docunent ed process. Qur college is affiliated to MD. University, Rohtak. So,
the college follows the curriculum prescribed by the University. The revision




and upgradation of the syllabus is done at the university level, the college
has a nechanismfor effective, docunented Curriculumdelivery. At the
commencenent of the acadenic year an orientation programis organised to
i ntroduce the Student O the syllabus, rules and regul ati ons and the schedul e
of the senester/year. Tine-table for the entire senester/year is prepared to
i ndicate specific class by the tinme-table conmittee. Course and subjects are
allotted to Faculty according to their area of specialisation and skill
Academi c cal endar is prepared to include internal assessnent, test schedul e,
unit test schedule, University exam nation schedule and the co-curricul ar and
extra-curricular activities and celebrations etc. Unit test and Mbdel (House)
exam nation are conducted before commencenent of university exam nation
Principle conducts a neeting with all the faculty nenbers once in a nonth to
review the faculty and student perfornances. The slow |l earners are identified
based on their test performance and classroominteraction. Extra support is
provided to slow | earners through additional input by extra classes, renedial
teaching etc. The institute conducts guest |ectures, semnars, workshop to
enhance the interpersonal skill by the college faculty as well as expert from
the field and community. For the effective delivery and docunentation of the
curriculum the college has a fully equi pped conputer |ab, smart class,
canmeras, |aptops, projectors and other ICT tools. E-resources are nade
avail able to the students to enable themto undertake their curricul umtasks.
Feedback is conmunicated to the students as well as to the parents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil ni | Ni | 0 ni | nil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MVEd

EDUCATI ON

01/ 10/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships
BEd EDUCATI ON 152
VEd EDUCATI ON 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback systemis considered an inportant tool for Counter checking of the
performance of department in every aspect. The feedback is collected at various
| evel viz. Student, parent, teacher and alumi. Then the feedback is analyzed
and the data is conpiled at the institution |level. The collected feedback is
put in the staff neeting before the staff and the governi ng body, the
suggestions are invited and the action is taken to inplenent those suggestions.
The feedback of students is mpjorly focused upon the better understandi ng of
subj ects, interaction with faculties. The feedback of teachers is focused upon
the invol vement of students in studies and co-curricular and special focus on
group students who are not able to cope up with the |earning pace of other
students. Feedback fromthe Alumi is focused upon the need for extra-
curricular programwhich are beneficial for job opportunities. Parents teacher
neet is organi zed ever year. Suggestions fromthe parents, staff and the
students are sought to inprove the system Short term courses, seminar,

wor kshops, guest |ectures, project, assignnments are organi zed to enrich
curriculum and enhance the reading, witing and speaking capabilities of the

| earners as well as teachers. Continuous feedback reinforces both perfornance
and sel f-devel opnent as well as overall growth of the institution. It has a
trenmendous inpact of the standard of the teaching-Iearning procedure so mnuch.
So that the institute follows its |lead without m ssing a beat.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 200 200 200
MEd EDUCATI ON 50 40 30
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/24341_Projects_undertaken_1665463791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/24341_Demand_ratio_1665558808.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2017 200 30 13 2 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 10 4 1 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the college believes in mentoring students. A mentor is someone who serves as a guide through out the
academic tenure of the students. They provide both professional and personal advice to the students. The
mentor also works for finding out hidden talent of the students in various aspects of academic, curricular ,extra
curricular activities. The aim of student mentorship is: to make Teacher- student relationship better, to monitor
the students regularity and discipline, to identify slow and advance learners. The students who face problems in
their Academic part, they are counselled by the mentors. Training programs and special classes are proposed for
the students who need special attention. The parents /Guardians of poor attendee/performance students are
called to meet the mentor and and corrective and preventive measures are implemented for further improvement.
Mentors are encouraged and motivate the students to participate in various activities for their all round
development. The mentor support each and every student individually and helps them in all possible ways to
enrich their academic performance and teaching skills.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
230 14 1: 16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

10 6 4 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/24341_ict_tools_1665556766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/24341_e_resource_1665556771.xlsx

end examination end/ year- end
examination

VEd HR- 425 3 09/ 12/ 2017 08/ 02/ 2018
VEd HR- 425 1 09/ 12/ 2017 24/ 02/ 2018
BEd HR- 172, 2 20/ 06/ 2018 Nill

HR- 424 B. Ed.

(A ded SFS)
BEd HR- 172, 1 06/ 07/ 2018 Ni Il

HR- 424 B. Ed.

(A ded SFS)

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege foll owed the nethod of conducting the continuous interna
evaluation (CIE )as prescribed by MD University Rohtak .continues interna
evaluation is done to assess students progress. It consist of interna
assessnent and university exam nation. The institute has a college | evel exam
Conmi ttee whi ch conduct house examregularly for academ c excellence . The
i nternal assessnment is done based on the students Ability to understand, retain
and reproduce information assessed through weekly test ,pre final exans and
attendance. They prepare tine table for the exam and accordi ngly teacher
prepare question papers and submit to the conmttee .After the exam students
are shown their answer script .Faculty nenbers undertake continuous assessnent
of learner through different nethod |ike assignnments, projects and cl ass
presentations. Students are eval uated continuously based on the internal exam
and make themready for University exam nation. Positive inmpact : Over all
performances of students inproved, students get nore practices in the art of
witing examinproving presentation skill and time nmanagenent exam , exam
rel ated conplaints and grievances reduced. students become well| prepared for
Uni versity exani nati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institute prepared a cal endar as Per the schedul ed prescribed by the
affiliating university for inplenentation of Curriculumand participation in
co- curricular and extra curricular activities. The college prepare academc

cal enda at the beginning of the year in consultation with all faculty nenbers
The academic calendar is then throughly discussed in the staff neeting and
approved for inplenentation. In acadenic calendar institute adhere to avail able
wor ki ng days, holidays (Nationa public holidays) teachi plan, tentative
Uni versity exam nati on days, tentative Practical Exam nation days, allocation
of internal assessment work i.esenm nar activity, project assignnent, class
test, practical assignnents, celebrations of various birth and death
anni versary, awareness prograns and rallies, annual Day cel ebration are al so
mentioned in the academ c calendar .Tutorials and internal assessnent
exam nations are conducted as per dates given in academ c cal endar. Course w se
work | oad distributed anong B. Ed and M Ed faculty nmenbers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. vai shcol | egeof educat i onr oht ak. comi Docunent s/ pr ogr anme%20out cones%?0B
. Ed, %20M Ed. pdf

2.6.2 — Pass percentage of students



http://www.vaishcollegeofeducationrohtak.com/Documents/programme%20outcomes%20B.Ed,%20M.Ed.pdf
http://www.vaishcollegeofeducationrohtak.com/Documents/programme%20outcomes%20B.Ed,%20M.Ed.pdf

Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
HR- 172 BEd EDUCATI ON 100 98 98
HR- 424 BEd EDUCATI ON 52 41 78. 84
HR- 425 VEd EDUCATI ON 25 21 84
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. vai shcol | egeof educat i onr oht ak. coml Feedback. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni l 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0



http://www.vaishcollegeofeducationrohtak.com/Feedback.aspx

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
EDUCATI ON ( BOCKS) 2
EDUCATI ON ( CHAPTER EDI TED) 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 0 30 Nill Ni Il
nar s/ Wor kshops
Present ed 0 26 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on H 'V Al DS and
Bl ood Donati on

| evel

activities activities
Bl ood Donati on Vai sh Col | ege 4 40
Canp Rohtak / YRC C ub
Ext ensi on Lecture I nstitutional 5 120



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/24341_journals_notified_on_UGC_1665380790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/24341_Books_and_Chapters_1665381067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/24341_Bibliometrics_1665381280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/24341_Index_1665381565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/24341_Faculty_participation_1665382379.xlsx

Post ure maki ng DGHE/ YRC 4 60
competition on
(Donat e Bl ood
Donate Life
) (Awar eness Ral |y
on Bl ood Donati on
and Al DS)
Awar eness YRC Cl ub 5 80
Canmpai gn on Say No
to pollution
Orientation MDU Roht ak/ YRC 4 25
Programe for YRC C ub
Counci |l ors and
Vol unt eer s
Conmrunal Har nony Nat i onal 4 50
Canpai gn Week and Foundati on for
Fl ag Day (Debate Communal Har mony/
Conpetition and YRC Cl ub Roht ak
Ral | y)
Ext ensi on Lecture | nstitutional 4 120
on HV AIDS on | evel
Causes and
Preventive Measures
Nati onal Voters | nstitutional 4 90
Day | evel
Wonen ‘s Day I nstitutional 4 100
| evel
Tactics of I nstitutional 4 170
personality | evel
devel opnment and
conmuni cati on skill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at DHE/ Cl eanl i ness 12 100
Abhi yan I nstitution/ of Institution
Qut Reach dub
Wt er Institution/ Awar eness 5 50
Conservati on Qutreach C ub Pr ogr amme
Di sposal of Institution/ Awar eness 5 50
Wast e Qutreach d ub Pr ogr ame




Swach Bhar at I nstitution Awar eness 12 100
Level / Qutreach Ral |y
Cl ub
No Pl astic Institution Post er Maki ng 12 120
Usage Level / Qutreach and Rally
Cl ub
Ext ensi on Institution Ext ensi on 10 190
Lecture on HV |Level/ CQutreach Lecture
Al DS Cl ub
Awar eness I nstitution Post er nmaki ng 4 50
Canpai gn on Say Level / sl ogan
No to
pol | uti on)
Ext ensi on I nstitution Ext ensi on 4 190
Lecture on HV |Level /Qut Reach Lecture
Al DS on Causes Cl ub
and Preventive
Measur es
Wonen Day I nstitutional Ext ensi on 5 110
| evel Lecture
Tactics of I nstitutional Ext ensi on 4 170
personality | evel Lecture
devel opnent and
communi cati on
skill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship B. Ed. File 21/ 11/ 2017 21/ 03/ 2018 152
Upl oad
I nternship M Ed. 3rd File 20/ 11/ 2017 15/ 12/ 2017 10
Sem Upl oad
I nternship M Ed. 2nd File 08/ 04/ 2017 28/ 04/ 2017 29
Sem Upl oad
I nternship M Ed. 1st File 15/ 10/ 2018 05/ 11/ 2018 30
Sem Upl oad

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/24341_Linkages_1667028217.xls

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
62 6193577. 49
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI B GURU Partially 5.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15009 1503404 35 15380 15044 1518784
Books
4672 557230 47 1124750 4719 1681980
Ref er ence
Books
Journal s 13 6770 1 1000 14 7770
CD & 50 29012 0 0 50 29012
Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/24341_augmentation_details_1665725932.xlsx

No file

upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Taruna Teachi ng Learni ng NI OS/ Yout ube 22/ 09/ 2017
Mal hotra Process and Met hods
Dr. Taruna Managenent for NI OS/ Yout ube 06/ 11/ 2017
Mal hot ra nmotivation in the
cl assroom
Dr. Taruna How Chi | dren NI OS/ Yout ube 30/ 09/ 2017
Mal hot ra Learn
Dr. Jyoti Ahuja Learni ng and NI OS/ Yout ube 30/ 11/ 2017
Assessnent
Dr. Jyoti Ahuja A Presentation on NI OS/ Yout ube 18/ 12/ 2017
Lesson
Not e/ Di ary: The Need
and Process of
Mai nt ai ni ng
Dr. Jyoti Ahuja Basi ¢ Knowl edge NI OS/ Yout ube 06/ 11/ 2017
of construction and
use of achi evenent
Test
Dr. Rakhi Presentation on NI OS/ Yout ube 12/ 12/ 2017
Model Lesson Pl an
Dr. Rakhi Characteristics NI OS/ Yout ube 01/ 02/ 2018
of Effective
met hods of Teachi ng
Lear ni ng
Dr. Rakhi Space grade and NI OS/ Yout ube 18/ 12/ 2017
curricul ar
managenment in nulti
grade situation
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 77 1 5 6 1 1 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 77 1 5 6 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Lecture capturing system (Dr. Taruna

Mal hot r a) htt ps: //ww. yout ube. com wat ch?v=nsQzA3B
Lecture capturing system (Dr. Jyoti
Ahuj a) https: //ww. yout ube. com wat ch?v=X9WATI k
Lecture capturing system (Dr. Rakhi) https://youtu. be/ gj xoUj yeZnk

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
42 4129051 62 6193577

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege ensures regul ar mai nt enance and upkeep of all infrastructural
facilities. Incharges of various |abs. supervise the nmaintenance work carried
out by trained in-house experts. Miintenance is al so outsourced to appropriate
external agencies. Furniture and equi pnent are purchased on regul ar basis as

per the requirements with Purchase Conmittee consisting of the Principal as
Chai rman, Bursar, three faculty nenbers and Accountant, hold regul ar neetings
to approve necessary purchases for maintenance of College infrastructure. IT
machi nes and software are continuously upgraded to ensure the market rel evance
of acquired skills. Cl assroons The Col |l ege has a separate Teaching Block with
| CT enabl ed, well-functioning and nai ntai ned C assroons and tutorial roomns.

Fl oor in-charges on every floor of the Building help students and report to the
full time Care Taker with respect to mai ntenance of the classroons. Servicing
of Class Projectors’ Lenses and Filters is done annually. A team of efficient

wor kers is responsible for keeping the college prem ses clean. Laboratories The

Col | ege has a Psychol ogy Lab with Psychonetric tools, maintained by a Lab
At tendant, Home Sci ence Lab, Mathematics Lab, |anguage Lab, S.S. Lab. The
preci sion of the Lab instrunents is frequently checked internally with externa
hel p t aken whenever required. The Arts and Craft center containing print,
audi ovi sual and teaching-learning resources is maintained by a full tinme non-
teaching staff menber. The Attendant maintains records of resources, handles
i ssue and return of resources, nmintains themand supports faculty in use of
resources. Library A Library Committee conprising of the Principal, Librarian
and Heads of all Departnments neets twi ce a year to discuss inprovenent/update
of facilities provided by the library. A teamof Faculty nmenbers and the entire

Li brary staff conduct stock verification involving counting of books and

mat chi ng the nunmbers with official records every year. |IT Infrastructure All
conputers in the college have UPS facility and Antivirus updated on a regul ar
basis and full system backup of Ms Ofice done when required. The Coll ege has

appointed an IT Consultant to provide regul ar support services relating to
comput er hardware and software. A three nmenber team also consisting of the IT

Consul tant checks projectors in College and Col |l ege Conputer systens in

routine. Sports College has a sports room under the supervision of a Sports
Commi ttee which holds nonthly neetings for maintenance of sports
infrastructure. Canteen The coll ege Canteen is being run on contract basis and
caters to students with variety of snacks, hot cold beverages at reasonable



https://www.youtube.com/watch?v=msQzA3B
https://www.youtube.com/watch?v=X9W9TIk
https://youtu.be/qjxoUjyeZmk

rates. Tinme to tinme college staff visits canteen and check quality of all kind
of eating stuff that the canteen owner provides to our students. College Lawns
The Coll ege has a team of efficient and experienced gardeners to naintain the
awns and flora of the College. Gther Information The Coll ege water tanks are
cleaned regularly and water coolers are attached with RO water filters. The
Col | ege has a power generator that is being serviced on tine.

http://www.vaishcollegeofeducationrohtak.com/Downloads/infrastructure%202022.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 29 435090
frominstitution

Fi nanci al Support
from Gt her Sources

a) National PNV 55 1617780
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

2018 Carrier 150 200 46 0
gui dance
| ecture by
pl acenent
cel |l Speci al
| ectures
wer e
del i evered
by col |l ege
teachers for
t he
preparation
of
competitive
exans |ike
HTET, CTET
etc.



http://www.vaishcollegeofeducationrohtak.com/Downloads/infrastructure%202022.pdf

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. MD 175 23 NI L 0 0
VI DYAPEETH
H GH SCHOOL,
ROHTAK 2.
VAI SH PUBLI C
SCHOOL,
ROHTAK 3.
VAl SH Sr.
Sec. SCHOOL,
ROHTAK 4.
VAl SH G RLS
Sr. Sc.
SCHOCL,
RCHTAK 5.
CEETA VI DYA
MANDI R,
RCOHTAK 6.
VAI SH
COLLEGE OF
ENG NEERI NG,
ROHTAK
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 28 B. Ed. VAl SH Vari ous Vari ous
COLLECGE OF |institutions prograns
EDUCTI ON i ncl udi ng i ncl udi ng
ROHTAK MDU CAMPUS M Ed. |,
MA. , M Sc.
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 12




Any O her 8
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Hawan cer enony I NSTI TUTI ON LEVEL 175
Tal ent search program I NSTI TUTI ON LEVEL 166
Mehendi conpetition I NSTI TUTI ON LEVEL 28
Diwal i cel ebration I NSTI TUTI ON LEVEL 178
Get together cum I NSTI TUTI ON LEVEL 190
Fresher’s party
I nternational Wonen's I NSTI TUTI ON LEVEL 144
Day cel ebration
Farewel | Party I NSTI TUTI ON LEVEL 169
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Ni Tl Nill Nill Nill ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every year class representatives are elected at the starting of the session one
fromboys and one fromgirls. Cass representatives were elected. Reshu Garg
and Chhavi Jain on part of girls and Sachin and Neeraj on part of boys were
el ected. The students were elected by voting systemw thin the classroom al

the four representatives took oath to participate in extra responsibilities and

activities with sincerity and hel ps their classmates in college curricular and
co- curricular activities. This student council fulfil their responsibilities
very sincerely in each and every program organi zed at institution |evel.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

ni |




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Coll ege policies are well in line with governnent policies. Al the teachers
work in collaboration to achieve these policies. Inportant interventions were
made for decentralization and participative managenment. The first was the
constitution of comrttees at the college level. Various comrittees are forned
for snooth functioning of the college with del egation of responsibilities.
Transparency i s naintained by sharing the informati on on coll ege website for
ready reference of all the stakehol ders of college. Secondly, Discipline, the
nost desirous virtue for teaching | earning-process, anbngst the students is
mai nt ai ned by deputing a dedicated staff as nentor division wi se. Students’
performance is nonitored through batch counseling.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The College is affiliated to MD.
Uni versity Rohtak and strictly follows
the syllabus of M D University Rohtak
for the Undergraduate and Postgraduate
courses. The staff nenbers of the
Col | ege are appointed on University
academ c bodies |ike Board of Studies,
Paper setting conmittees, Syllabus
frami ng Conmttees etc. where they
actively provide their academc
gui dance for curricul um devel opnent.

Teachi ng and Learni ng Teachi ng and Learning process is
noni tored by the higher authority tine
to tinme. The College Faculty
partici pates and attends regul ar
prof essi onal devel opment and quality
i mprovenent prograns by neans of
Facul ty Devel opment Prograns (FDPs),
Refresher Courses/Orientation Courses,
Conf erences, Sem nars, Skil
Devel opnent and Trai ni ng Wir kshops,
organi zed to orient teachers into new
research and pedagogy. | QAC of the
col |l ege nonitors the teaching and
| earni ng process by collecting
students’ feedback on every teacher of
the institution. Principal appreciate
teachers having positive inpressive
feedback and notivate other teachers to
i nprove upon their weaknesses if any
noti ced shared by the students through
f eedback. The scope of the curricul um
is extended to enhance the horizons of




| earni ng through co-curricul ar
activities.

Exam nati on and Eval uati on

The Col | ege conducts internal class
tests as a part of continuous interna
eval uation. The perfornmance of the
students is evaluated on the basis of
internal tests, assignments and term
end house exam nations. Term end
results are anal yzed by the exam nation
committee head and renedi al programres
are conducted accordingly.

Research and Devel oprent

Col I ege has PG course in Education.
Few of the faculty menbers are
recogni zed and nomi nat ed research
gui des for dissertation work at M Ed
| evel . The col |l ege has well defined
policy to pronote research culture
anongst its faculties as well as the
students. The staff nenbers are
notivated to present papers in National
and International conferences sem nars
and to publish books and articles in
peer reviewed journals. The college
encour ages the research activities of
the faculty nenbers by providing on
duty | eave.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Col | ege prem ses have a wel
distributed W-Fi internet facility.
Al'l classroonms and | abs are well
equi pped. Upgradation as well as
updation of all [abs and classroons is
done in accordance to requirenent.
Every year the purchase is intended.
For technical specifications the
teachers are authorized and purchase is
noni tored by the managenent. The
Col l ege Library is equipped with the
CCTV caneras for overall nonitoring and
surveillance. In Library Software
LIBGURU 5.0 is used for day to day
functioning very effectively.

Human Resource Managenent

The Col |l ege foll ows decentralized
nodes of functioning, and works through
duly appointed committees. It practices
transparency and accountability
nmechani sms. The practice of work
all ocation has facilitated and
optimzed nulti-tasking conpetencies.
To ensure efficient working of the
system the adm nistration undertakes
random checki ng. The Col |l ege has a
Grievance Cell and a systemto redress
the conmpl aints of the teaching and non
teaching staff and the students. The
recrui tment, selection and hiring of
teachi ng, non-teaching staff was done




in keeping with the norns of the NCTE
M D. Uni versity, Rohtak and the
Governnent of Haryana. |If new staff
menbers are required, the College
advertises in regional and national
H ndi and English newspapers for the
avai | abl e posts. The interview schedul e
is communi cated to the candi dates. The
Staff Selection Conmittee constituted
by the Col |l ege Managenent conducts
interview. The selected list is sent to
the parent University for Qualification
approval. The newly recruited faculty
nmenbers are educated through the
training progranme organi zed by the
| QAC to provide exposure to the
Institution regul ation, nethodol ogy
adopted for teaching and | earning,
procedure to eval uate the student
performance, practices to ensure the
quality in the academ c activities.

| ndustry Interaction / Coll aboration

Interaction and col | aboration with
i ndustry is organi zed by the College to
facilitate skill and know edge
application and enhance the
availability of internship and
Enpl oynment opportunities for the
students. Experts from educationa
institutions are invited for
interactive collaboration. The enphasis
is on building and strengthening

net wor ks. The

personal and professional
students are regularly sent for
i nternshi p mandat ed under MDU, Rohtak

syl | abus.

Adm ssion of Students

The procedure for adm ssion of
students annually is laid down by the
Mahar shi Dayanand Uni versity, Rohtak.
Since the College is affiliated with

M D. U. Rohtak, the adm ssion of the
students to the College follow a
centralized pattern and are done in
accordance with the nornms set by the
University. At college |evel every year
adm ni strative body of the institution
constitute an admi ssion conmittee to
conpl ete the adm ssion work efficiently

in fair manner.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Result Return is filled online and
the relevant details submtted in both
hard and soft copy. Practical
Exami nation marks are submtted through

online portal of the university.

Necessary infrastructure and hunman




resources are well in place at college
in the organi zation of university
exam nati on.

Pl anni ng and Devel opnent

The Coll ege maintains the website (ht
t p:// www. vai shcol | egeof educat i onr oht ak.
conl) that act as a portal to view the
updated information. The College is
provided with internet connections wth
access to enmils and ot her social nedia
platforms. |nportant correspondences
related to day to day work are
conmmuni cated t hrough emails. Coll ege
mai nt ai ns depository of docunents
related to the record of the students,
staff nenbers and the activities and
ot her programes. The departnments send
the reports or data to the offices or
to the authorities through email
whenever dermanded. Tally ERP 9
accounting software is used to manage
general admnistration and LI BGQURU 5.0
sof tware has been used for the
managenent of library related
activities. The institute is working
under CCTV surveill ance.

Adm ni stration

The coll ege is connected through high
speed internet of bandw dth 100 MBPS.
The Managenent, Principal and faculty
i nteract through emails and what sapp
for the day to day functioning and
al l ocation of work. All inportant
adm ni strative information including
notices is regularly published on the
coll ege website. Bionetric attendance
is there for all staff nenbers and
Al SHE Data on MHRD Portal is regularly
mai ntained. In Library Software LI BGURU
5.0 is used for day to day functioning
very effectively. College canpus is
equi pped with CCTV caneras installed at
various places of need.

Fi nance and Accounts

In order to nmaintain transparency
nost of the financial transactions of
t he governnent and ot her organi zations
is done through the Online Banking and
RTGS. The accounts of the institution
are mai ntai ned through the Tally ERP 9
software. The record of fees collected

from students is maintai ned through the
same software. It incorporates rel evant
information required for the
cal cul ation of fees to be collected
fromthe students. The sal aries records
of the staff are maintained by the
accounts departnent in excel and the
information is commonly shared w thin
the offices through email when needed.




St udent Admi ssi on and Support

We follow the centralized counseling
process laid down by the M D
Uni versity Rohtak. Information and
status of adm ssion is always updated
online. The admnission records related
to the total intake, adm ssions taken
and vacant seats etc. is internally
communi cated through email to the
aut horities when demanded. The students
are conmuni cated through email and
what sapp about their project dates and
rem nders are sent to themfor
absenteei sm W have snmart classroons,
Language Lab with software “ODELL” and
Computer lab with internet access for
students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop nil 14 Ni |l
on 21/ 03/ 2018 |21/ 03/ 2018
Pedagogi c
I nnovati on
S
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 2 22/ 05/ 2017 19/ 06/ 2017 28
Pr ogr amme

Ref r esher 1 15/ 11/ 2017 06/ 12/ 2017 21

Cour se

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/24341_Training_Programmes_1665554625.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Yoga cl asses for 1. Al the regular 1. Book Bank Facility.
staff 2. Lecture on well- |staff nenbers are covered | 2. Reading roomfacility
bei ng of the faculty under the Enpl oyees 3.Stipend to students
menbers. 3. Maternity Provi dent Fund Schenme and | under ‘ EARN WHI LE LEARN
| eave for female staff 4. gratuity 2. Uniformto SCHEVE 4. Free
W-Fi facility 5. Flexi — | class IV staff. 3. Yoga consul tancy fromthe
timngs provided for cl asses for staff 4. experienced doctors in
medi cal reason. 6. Bank Lecture on well being of the field of Aurveda,
and ATM facility at vaish the faculty nenbers. Al |l opat hy and Honeopat hy.
col | ege canpus. 7. Free 5. Maternity | eave for 5. Fee concession for
consul tancy fromthe femal e staff 6. W-Fi deserving students under
experienced doctors in facility 7. Flexi — SFS
the field of Aurveda, timngs provided for
Al | opat hy and Honeopat hy. nmedi cal reason. 8. Bank
8. Duty | eaves are and ATM facility at vaish
sanctioned for attending col | ege canpus 9.
conferences and wor kshop Training in conputer
basi cs for supporting
staff. 10. Free
consul tancy fromthe
experienced doctors in
the field of Aurveda
Al |l opat hy and Honeopat hy.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. Internal
and external auditors are appointed by the Vaish Education Society, and it is
carried out nonthly and annually respectively. The last audit for the year
2016- 17 has been carried out by external (Statutory) auditor in My 2017 .No
major irregulatories were found in the audit and nminor suggestions were
conpl i ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 391002. 85 5 share of salary of

govt. aided staff. P.F.
of non teaching staff

View File

6.4.3 — Total corpus fund generated

466002. 85

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/24341_Funds_or_Grants_1665548462.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes | QAC t hrough Yes Head of the
ext er nal institution
nmenber s | QAC
Coor di nat or and
Managenent
Admi ni strative No ni | Yes Head of the
institution
I QAC
Coor di nat or and
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents -teachers association held in a regular intervals during 2017-18.

The key areas of the support and activities fromPTA are as follows: 1. Overall
devel opnent and quality inprovenent in the college. 2. Overcone the probl em of
shortage of attendance. 3. ldentification of the issues related to students.

6.5.3 — Development programmes for support staff (at least three)

1. Cuest Lecture on well being of staff. 2. Conputer literacy for non teaching
staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Expansion of Acadenmic Infrastructure with construction of toilets and
reception room 2. Installation of Sanitary Pads Vendi ng Machine. 3. Free
consultancy fromthe experienced doctors at MaM hospital, Rohtak. 4. Hi gh-speed
i nternet of bandwi dth 100 MBPS. 5. Addition of qualified and approved faculty.
6. Addition of books in library. 7. Renovation of college building.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Swacht a 29/ 09/ 2017 29/ 09/ 2017 29/ 09/ 2017 100
Abhi yan
Ral ly and
sl ogan
witing and
post er
maki ng
events
2017 Parti ci pat 08/ 11/ 2017 08/ 11/ 2017 10/ 11/ 2017 22
ion in Youth
Festi val
2018 Ext ensi on 17/ 01/ 2018 17/ 01/ 2018 17/ 01/ 2018 170




Lecture on

Tactics of

Personal ity
Devel opnent
and Contmuni c
ation Skill

2018 r oad 20/ 02/ 2018 20/ 02/ 2018 20/ 02/ 2018 67
safety drive

2018 I nter 13/ 02/ 2018 13/ 02/ 2018 16/ 02/ 2018 18
Col | ege
Ganes at
Panchkul a

2018 Two- day 24/ 02/ 2018 24/ 02/ 2018 25/ 02/ 2018 225
Nat i onal
Sem nar

2018 Job Fair 27/ 03/ 2018 27/ 03/ 2018 27/ 03/ 2018 67

2018 CQutreach 11/ 05/ 2018 11/ 05/ 2018 11/ 05/ 2018 100
Pr ogr ame:
Cl eanl i ness

canpai gn

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Tactics of 17/ 01/ 2018 17/ 01/ 2018 160 10

Personal ity
Devel opnent and
Commruni cat i on
Ski Il
(Ext ensi on
Lecture)

Nat i onal 25/ 01/ 2018 25/ 01/ 2018 80 10
Vot er's Day
Cel ebration

Wonen' s Day 08/ 03/ 2018 08/ 03/ 2018 90 10
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Signages for “Save Water”, close taps, switch off lights and fans when not
in use, save electricity, no plastics. 2. A C. only when needed and tenperature
set at 25 C. 3. Every year a plantation drive is done in the canpus. 4.
Dustbins are installed at various positions and cleanliness is nmaintained. 5.
The college is in the process of replacing traditional lights with LED s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities | Yes/No Number of beneficiaries




st bin-for

Physical facilities Yes 0
Provision for |ift No 0
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
student s
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 29/ 09/ 2 Swacht a Tips to 100
017 Abhiyan |nmaintain
Heal t hy
and
Hygi eni c
Envi r onne
nt
2017 1 1 03/10/ 2 Tree Pl Envi r on 100
017 antation nment al
Pol | uti on
, Water C
onservati
on
2017 1 1 22/ 01/ 2 Waste M 100
018 anagenent | Separ at e
dust bi ns
for manag
enment of
gar bage.
Bl ue dust
bin
di sposal
of
pl astic
Wr appers
and non-b
i odegr ada
bl e
wast es.
Yel | ow du




paper and
gl ass
bottl es.
G een dus
tbin-for
wet and b
i odegr ada
bl e
wast es.
Red
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for bio
nmedi cal
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No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

Code of Professional
Et hi cs conduct, al ong
wi th functioning

gui del i nes for various

st akehol ders of the
I nstitution was
circul ated anong the

vari ous stakeholders in

the 1 QAC Meeti ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Fl ag Hoi sting and
Rangol i maki ng
conmpetition on
I ndependence Day

15/ 08/ 2017

15/ 08/ 2017

120

Speech and Poem
Recitati on on Hi ndi
Di was

14/ 09/ 2017

14/ 09/ 2017

59

Swacht a Abhi yan
rally, Slogan
Witing and Poster
Maki ng events
onGandhi Jayanti

29/ 09/ 2017

30/ 09/ 2017

54

Post er nmaki ng and
Sl ogan Witing
Conpetition on
Worl d Ai ds Day

01/ 12/ 2017

01/ 12/ 2017

60

Cul tural
Activities on Lohri
Cel ebration

13/ 01/ 2018

13/ 01/ 2018

75

Fl ag Hoi sting on
Republ i ¢ Day

26/ 01/ 2018

26/ 01/ 2018

130

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




Separ ate dusthbins for waste managenent were provided in the coll ege canpus.
Throw ng the waste anywhere is strictly prohibited.

W save water and electricity by preventing |loss of water by |eakage and
switching off the Iights and fans when not required.

The col |l ege spreads awareness about the green protocol and water conservation
anong the staff and students through posters, skits and observance of days of
envi ronnment al inportance.

Tree Plantation and nai ntenance of plants to reduce Environnental Pollution.

Cl eanliness Canpaign to maintain hygienic and cleanliness in the college
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 The title of the practice: ‘Environnental Initiatives”
hj ectives of the Practice The green canpus initiative began with an objective
of fostering a culture of eco-friendly practices and maki ng the canpus
environnental |y sustainable. We aimto build a canpus that is plastic free,
produces nini mal waste, conserves energy and practices self —sustainability in
areas of power, water and cleanliness. This is a collective endeavour of our
students, staff and nei ghbouring community in an effort to recogni ze our and
responsibility on this planet. Best Practice- 2 Title of the practice: Skil
devel opment program Obj ectives of the practice To enhance enployability of the
students and prepare themto face conpetitive environment. To train the
students in the fields of teaching skills, comunication skill, intrapersonal
skill and preparing themto face interviews and get better placenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t p: // wwv. vai shcol | egeof educat i onr oht ak. comi Best _Practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Distinctiveness of the Institution lies in pronbting integrated personality
devel opnment of students to enable themto face global challenges. Wth this
obj ective, our college tries to harnonize the five di nensi ons —physi cal,
Intellectual, ethical, social and cultural faculties of students entering its
portals. The students are grooned in such a way that they not only excel in
academ cs but also earn accolades in allied fields of co-curricular activities
and conmunity service. For bolstering intellectual growh the coll ege has
recruited well qualified teaching faculty. The passionate faculty nenbers are
the assets of our institution. They are encouraged to upgrade their
qgual i fication, attend workshops, senm nars, and refresher and orientation
courses to gain clarity regarding | atest devel opnents in their subject. To
enabl e the students to devel op deeper in the ocean of w sdom Extension
Lectures, National sem nars, Wrkshops are organi zed by institution. G eat
mnds are invited to transfer informati on which enriches the reservoir of
know edge of students. The students are regularly given assignnments and
projects to inprove their teaching aptitude. Renedi al classes are another step
to pull up the students lagging in their studies. The cultural conponent of the
student is sharpened by exposing themto various co-curricular activities. The
students are al so notivated not to rermain self —centered and are urged to take
up social roles through outreach programmes. The coll ege corridors exhibit
noti vational sayings inspiring the students to adopt ethical |ifestyle. Havan,



http://www.vaishcollegeofeducationrohtak.com/Best_Practices.aspx

Mor ni ng Assenbly, thought of the day, yoga, extension lectures are the nmeans of
arousing spiritual feeling anong the young mnd and creating a pious ambi ance
in the coll ege

Provide the weblink of the institution

http://ww. vai shcol | egeof educat i onr oht ak. comi Docunent s/ I nsti t uti onal ¥20Di sti nct
iveness. pdf

8.Future Plans of Actions for Next Academic Year

The college has followi ng plan for future:- 1. To enhance acadeni c excell ence.

2. To devel op skills anbng students by inculcating core val ues anpbng them t hrough
val ue-based education. 3. To enrich library by purchasing books, journals,

magazi nes and reference books. 4. To undertake nore initiatives to engage
students with and contribute to local community through Qutreach Progranmres. 5.
To create awareness anong teacher trainees for sustainable environnent. 6. To
enhance Infrastructure facilities in the college. 7. To organi ze educati onal,
religious and historical tours for students and staffs. 8. To augnent the
existing internet facilities in college. 9. To organize cultural events in
col | ege canpus for developing cultural talents of students



http://www.vaishcollegeofeducationrohtak.com/Documents/Institutional%20Distinctiveness.pdf
http://www.vaishcollegeofeducationrohtak.com/Documents/Institutional%20Distinctiveness.pdf
http://www.tcpdf.org

